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MINRENGUIdElines in the SPA appraisal log

3605 -ree stillfbeing finalised; guestions: specific to eachi appraisal domain

o s 5_5 Vi cycle

: = T rst W|th reflection on changes needed (e.g. Dr Blogs is a stroppy
,-:*mﬂunapproachable br#***#). How can I change?

— _|_--"'

Second to validate that changes have been made (Dr Blogs is the most
even-tempered approachable doctor in the practice)

Who will collect the results ?

Appraisers will need to be schooled in the art of feedback




J SR‘E‘?’ reflective templates)

J g\;_ﬁ Elferganising thought processes relating to CPD
= _"'ntinuous professional development)

¢ SRT pertinent to each appraisal domain

e We'll do some in the workshop




J PlL‘r‘ WeIng done on e-assessment at the RCGP
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_ ‘_*' 'EIVICQ (essential general practice)
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o (CSA (clinical skills assessment)




A er\/ f awardlng yourself learning points

l‘l.

50 ¢ J" ts pervear (250 per 5 yr appraisal cycle)

aen 5 assessed on basis of impact (i.e. what change will this make to the
Say it dermy: job) and

_.__—0 Challenge (how: difficult was it for me to do this learning)

Final value of the credits will be agreed at appraisal but the value is initially
to be self assessed

Not a new form of PGEA points

More in the workshop




- ® [‘earning is fun
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